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Sec. 2. Section 422.7, Code 1991, is amended by adding the following new subsection:

NEW SUBSECTION. 24. Subtract to the extent included, active duty pay received by a
person in the national guard or armed forces military reserve for services performed on or
after August 2, 1990, pursuant to military orders related to the Persian Gulf Conflict.

Sec. 3. Section 422.21, Code 1991, is amended by adding the following new unnumbered
paragraph:

NEW UNNUMBERED PARAGRAPH. An individual in the armed forces of the United
States serving in an area designated by the president of the United States or the United States
Congress as a combat zone, or an individual serving in support of those forces, is allowed the
same additional time period after leaving the combat zone, or after a period of continuous
hospitalization, to file a state income tax return or perform other acts related to the depart-
ment, as would constitute timely filing of the return or timely performance of other acts
described in section 7508(a) of the Internal Revenue Code. For the purposes of this paragraph,
“other acts related to the department” includes filing claims for refund for any tax administered
by the department, making tax payments other than withholding payments, filing appeals on
the tax matters, filing other tax returns, and performing other acts described in the depart-
ment’s rules. The additional time period allowed applies to the spouse of the individual described
in this paragraph to the extent the spouse files jointly or separately on the combined return
form with the individual or when the spouse is a party with the individual to any matter for
which the additional time period is allowed. For the purposes of this paragraph, the Internal
Revenue Code shall be interpreted to include the provisions of Pub. L. No. 102-2.

Sec. 4. This Act applies retroactively to August 2, 1990, for tax years ending on or after
that date.

Sec. 5. This Act, being deemed of immediate importance, takes effect upon enactment.

Approved May 22, 1991

CHAPTER 197

SHARED WORK UNEMPLOYMENT COMPENSATION PROGRAM
HF. 589

AN ACT relating to the administration of a voluntary shared work unemployment compen-
sation program administered by the department of employment services, and providing
an effective date.

Be It Enacted by the General Assembly of the State of lowa:

Section 1. NEW SECTION. 96.36 VOLUNTARY SHARED WORK PROGRAM.

1. An employer who wishes to participate in the shared work unemployment compensation
program established under this section shall submit a written shared work plan in a form accept-
able to the division for approval.

As a condition for approval by the division, a participating employer shall agree to furnish
the division with reports relating to the operation of the shared work plan as requested by
the division. The employer shall monitor and evaluate the operation of the established shared
work plan as requested by the division and shall report the findings to the division.

2. The division may approve a shared work plan if all of the following conditions are met:

a. The employer has filed all reports required to be filed under this chapter for all past and
current periods and has paid all contributions due for all past and current periods.
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b. The plan certifies that the aggregate reduction in work hours is in lieu of temporary layoffs
which would have affected at least ten percent of the employees in the affected unit or units
to which the plan applies and which would have resulted in an equivalent reduction in work
hours. “Affected unit” means a specified plant, department, shift, or other definable unit.

c. The employees in the affected unit are identified by name and social security number
and consist of at least five individuals.

d. The shared work plan reduces the normal weekly hours of work for an employee in the
affected unit by not less than twenty percent and not more than fifty percent with a correspond-
ing reduction in wages. Only full-time employees who normally work between thirty-five and
forty hours per week are eligible to participate.

e. The reduction in hours and corresponding reduction in wages must be applied equally
to all of the full-time employees in the affected unit.

f. The plan provides that fringe benefits will continue to be provided to employees in affected
units as though their workweeks had not been reduced.

g. The plan will not serve as a subsidy of seasonal employment during the off season, nor
as a subsidy of temporary part-time or intermittent employment.

h. The employer certifies that the employer will not hire additional part-time or full-time
employees for the affected work force while the program is in operation.

i. The duration of the shared work plan will not exceed twenty-six weeks. An employing
unit is eligible for approval of only one plan during a twenty-four-month period.

j- The plan is approved in writing by the collective bargaining representative for each
employee organization or union which has members in the affected unit.

3. The employer shall submit a shared work plan to the division for approval at least thirty
days prior to the proposed implementation date.

4. The division may revoke approval of a shared work plan and terminate the plan if the
division determines that the shared work plan is not being executed according to the terms
and intent of the shared work unemployment compensation program, or if it is determined
by the division that the approval of the shared work plan was based, in whole or in part, upon
information contained in the plan which was either false or substantially misleading.

5. An individual who is otherwise entitled to receive regular unemployment compensation
benefits under this chapter shall be eligible to receive shared work benefits with respect to
any week in which the division finds all of the following:

a. The individual is employed as a member of an affected unit subject to a shared work plan
that was approved before the week in question and is in effect for that week.

b. The individual is able to work, available for work, and works all available hours with the
participating employer.

c. The individual’s normal weekly hours of work have been reduced by at least twenty per-
cent but not more than fifty percent, with a corresponding reduction in wages.

6. The division shall not deny shared work benefits for any week to an otherwise eligible
individual by reason of the application of any provision of this chapter which relates to availa-
bility for work, active search for work, or refusal to apply for or accept work with an employer
other than the participating employer under the plan.

7. The division shall pay an individual who is eligible for shared work benefits under this
section a weekly shared work benefit amount equal to the individual’s regular weekly benefit
amount for a period of total unemployment, less any deductible amounts under this chapter
except wages received from any employer, multiplied by the full percentage of reduction in
the individual's hours as set forth in the employer’s shared work plan. If the shared work benefit
amount calculated under this subsection is not a multiple of one dollar, the division shall round
the amount so calculated to the next lowest multiple of one dollar. An individual shall be ineligi-
ble for shared work benefits for any week in which the individual performs paid work for the
participating employer in excess of the reduced hours established under the shared work plan.

8. An individual shall not be entitled to receive shared work benefits and regular unem-
ployment compensation benefits in an aggregate amount which exceeds the maximum total
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amount of benefits payable to that individual in a benefit year as provided under section 96.3,
subsection 5. Notwithstanding any other provisions of this chapter, an individual shall not be
eligible to receive shared work benefits for more than twenty-six calendar weeks during the
individual's benefit year.

9. Notwithstanding any other provisions of this chapter, all benefits paid under a shared
work plan, which are chargeable to the participating employer or any other base period employer
of a participating employee, shall be charged to the account of the participating employer under
the plan.

10. An individual who has received all of the shared work benefits and regular unemploy-
ment compensation benefits available in a benefit year shall be considered an exhaustee, as
defined in section 96.19, subsection 34, for purposes of the extended benefit program
administered pursuant to section 96.29.

11. This section is repealed on February 28, 1995.

Sec.2. EFFECTIVE DATE. This Act, being deemed of immediate importance, takes effect
upon enactment.

Approved May 22, 1991

CHAPTER 198

QUAD CITIES INTERSTATE METROPOLITAN AUTHORITY
H.F. 690

AN ACT relating to the creation of an interstate metropolitan authority, by specifying the
powers and duties of the authority, by authorizing certain counties to join the authority,
by providing for the imposition of a sales and services tax, by providing for the issuance
of revenue bonds, by authorizing the imposition of fines for certain violations, and by provid-
ing an effective date.

Be It Enacted by the General Assembly of the State of lowa:

DIVISION II
QUAD CITIES INTERSTATE METROPOLITAN AUTHORITY

Section 1. NEW SECTION. 330B.2 CITATION.
Chapter 330B, division II, may be cited as the “Quad Cities Interstate Metropolitan Authority
Act”.

Sec. 2. NEW SECTION. 330B.3 PURPOSES.

1. Chapter 330B, division II, is enabling legislation for the quad cities interstate metropoli-
tan authority compact, a compact entered into by the states of Illinois and Iowa as provided
in section 330B.1.

2. The authority shall engage in operations and services that can best be conducted on an
area basis benefiting the entire greater metropolitan area, and at the same time improving
the quality of life for the greater metropolitan area. The authority may include the following
areas of operation and service:

. Intermodal water port operations.
. Waste disposal systems.
. Mass transit.
. Airports.
. Bridges.
Parks and recreation.
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